
The Principal Secretary to Govt. of Haryana,
Higher Education Depanrrent, Chartdigarh.

To

All the Principals of the Govt. Aided Private Colleges of the State

Memo.No.KW 2009 c-iv (3)

Dated Panchkula I \ -oB - as ll

Subject: REVISION OF PAY SCALES OII NON-TEACIIING
EMPLOYEES OF GOVT..A.IDED PRTVATE COLLEGES (7TI{

PAY COMMISIOI9

0-

pay scales of non-teaching enployees of Govt. Aided Private colleges in Terms of

L

State Govt. subject to the condition that these iqvision shall be applicable w.e.l.
., t,i

01.01.2016. The Govt. Aiddil Private iolle[es will strictly follow Govt.

Notifrcation and instructions issued from.Govt. and no change is allowed at any

stage w.r.t. qualification, designation etc. Revised scale may be granted to those

ernployees wLrose qualificalion and nature of work, are sirnilar to that of Govt.

employees wolking in fielC offrces.

The employees of the Govt. Aided Private Colleges shall not be

entitled for Medical Allowance and facilities of ACP scaleS

This issues with tl-re concurrence ol the Finance Deparlment conveyed

vide their U.O. No.60/32l2009-2FD11116384 dated 03.08.201 7.

Sr-rpeli College-I Vn en ent

,

2[, for Principal Secletary to Covt.of Hrryana,
\t H io h"r Fdr rcar i^- n---.,.'.^-,

i

(

Ihe State Govemment of Flaryana has decided to allow revisron ol

Notification No.l/20i2016 (RP)-5PR (FD) dated 28.10-2016 (Copv enclosed) of

\



A copy is forwardei to the fo,owings for infomation and necessary action:-

Additional Chief Secrbtary to Government Haryana, Finance Department,

civil Secretariat Haryana, chandigarh with reference to their letter U.o.

No.60/3:2/2009-2FDII/16384 dared .03.0B.20l7 for informarion and

necessan/ action.

2. PS/CM, PS/EM, PS/FM & PS/PSHE.
I

3' Principal Accountant Generfl, Flaryana (Accounts) ancr Accountant Generar,

Haryana (Audit) Chandigarh. .,.,i

'',^\
4. Superintendenr College -II eraadtrlltotag. 

.r,.

5. Chief Account Officer O/o Director Higher"b4ucatio j, panchJ<ula.

6. PS/Director Higher Education, panchlcula..

Superin ent Co llege-IV
for Principal Secretary to Govt.of Haryana,
Higher Education Depafiment, Panchl<ula

c

'-\({'
Ilndst. No. KW i/19-2009 eIVe) Dated Panchl<ula, the

{



5ir2,1 HARYANA COVT. CAZ. (EXTRA.), OCT, 28 , 2016 (KRTK.6, t938 SAKA)

HARYANA COVERNMENT

FINANCE DEPARTMENT

Notification

The 28th October, 20t 6

^ 
No' 1'-02016(RP)-5PR(FDF ln exercise of the powers conlerred by the proviso 10 anicle 309 of theConJlitulior of !ndia, the Govemor ofHaryana hereby makei the following rulei, namely:-

l. Short (itle and commencemenl.-
( l) These rules may be called rhe Haryana Civil Services (Revised pay) ttutes, 20 t6.
(2) These rules shall be deemed to have come into force on the lst day ofJanuary,2016, unless

otherwise provided by the Govemment for any class or category ofpcrsons;
2. Cxtegorle$ ofGovernment employees to ryhom these rules apply._

( l) gave as otherwise provided under rhese rures, it shal appry ro the persons appoinred to civir services
and posts in connection with the.affSirs of the Covernment of Haryina, *ho u," und", ih"' adrninistrative cont.ol ofthe covernment ofHaryana and whose pay is debitable to the consolidated
Fund of the Srale ofHaryana.

Note.- These rures sharr arso be appricabre lo,re-emproyed pensioners incruding miritary pensioners, who
are drawing pay in the existing pay structure s,bjict to revision ofpension-from r.i 'runru.y,zbro.-

(2) 'fhese nrles shall not apply to-
(a)

(b) Ofiicers of judicial
Haryanai

Membcrs of AII lndia Services rvorking in connection lvith the allairs of Co!,ernment of
rlaryinnj

services working in coirpection with the affairs of Covernment of

(d) Persons paid othelwise than on monthly basis, ,including those paid on a piece-rare basis or
on daily wages basis or on contract bisis or aPpoinied under outsourcing policies;

(e) Covernment employee who is drawing
(Assured Carrier progression) rules wi

his pay i

tti effect
n a pay scale under llaryana Civil Services
from the dale on *hich he staned drawi ng

his pay in the pay scale under Haryana Civil Services (Assured Carrier progression) ru les
and till the time he draws his pay in that pay scale;
Any olher class or category of persons whom the Covernment may, by order, specifically
exclude from the operarion ofall or any ofthe provisions contrined in these ,ules.'

ln these rules, unless the context olherlrise requires -
"brsic pay in lhe revised pay slructure,. means the pay drawn in rhe presl,ribed Lelel inIhe Pay Marri\ bur does nor inctude any orher rype 

"fplyiil. ,p".i"iprri .i., 
"-

"CSR" m^eans the Civil Services Rules applicable to llaryana Covernnent employees asamended from time to tirire;

I rerruit" with reference to a posl or a Covernment employec menns the Dost onsucn uovernmenr emproyee was recr.ited as a regurxr and direcl fccruir fiesh entrantGovemment qervice;

(e) "existi

'!dirc(
rvhich
in the

"existl
plus fu

not in(

Excel
sancti
him, t

ing basic pny,, means pay in the existing functional pay band on the date o,: optionncrional Ljrade pay ofthe posl as on 3ls1 December,2o t5 held by rhe perscn, it does,lude any other type ofpay iike..special pay,, , "personal pay" etc:
,tion: Where a higher pay srructure (other than ACp pay structures) has beenoned by the competent aulhority to a Covernment en1ployee as a measure personal tois basic pay in that pay struciure shall be treated lhe €xisling basic pay
ng etuolu ments" means the sum ol (i) existing bas ic pai and (ij) existing dearnessallowance at index average as on Isl day ofJanu

or any olher relielor emolumenls;
ary 20].6 It does not include interim relief

(f)

3. Definitions.--

(a)

(b)

(c)

(d)
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(i) -cxistille Pav B:rnd and Crade Pay/Scol€" or "existing p'y struiture" in relation to a

Couernrient imployee means the present system ofPay Band and Crade Pay or HiEher

Adfiinisttative Crade appticable lo the iost held by a Colernment ernp o)ee as on the dale

immediately before the conring into force of these rules wheth(r in a substantive or

ofiiciatirg capacityi
'l he expressions "exisling Pay Band and Grade Pay/Scale" or "exi;tir:g pay 

'kucture". 
in

rcspect ofa Covernment;mployee who on the lst day o[January, -:016 rvas on deputation

ouiof lnrlia or on leave or oll foreign se ice, or who would have o I that date officialed in

one or more lowei posts but for his officiating in a higher post, sha I nlean such basic pay,

Pay Band and Crade Pay or scale in r€lation to the post which he rror"ld have held but for

hisbeingondeplrtationoui,oflndiaoronleaveor6nforeignservic(orofficiatinginhigher
posl. as lhe case mcY be:

"functionil pay structure or functio[al level- in relation to a Ct'v:rnment emPloyee

means the lunctional level in pay matrix prescribed for the post reld t'y him ll does not

mean any other level in which the Covemment employee is drauir g hii pay as a measure

personal to him with any other justification like length of servi':e, or higher/additional

quatification or upgiadation ofpay scale due to any other reason;

..Govcrnmelt employee', means the Govemment employees to \vh{rl] these rules apply

under rule 2;

"Governm€nt" means the Govemment ofthe State of Haryana in he t'inance Deparlment

save as otherwise provided by or underthesc rules;

"l€ave" means any sanctioncd leave as defined in Civil Servicc i Rules, excepl "casual
leave". Any type;f absenie without rhe sanction of competenl atrrhorily shall not bc

considered as leavel

"applicable levrt" in the Pay Mntrix shall mean the Level correslonding to the Pay Band

anibrade Pay/ scale as on litJanuary,20l6 specilied iti Schedule- I ;

"m0morandum explrnitory" meais the memorandum explanator; appended to !hesq

rules, bri6fly explainirg the nature, philoioplry,justification, objeclrves, applicability etc' of
rhese rules:

'tofficiating appointment" means appointmenl ofa Covemment c nPl')yee on a permanenl

or temporary post as a temporary measure. The appointment of rr Government employee

working on regular basis is also io be coiNidered'as ofliciatirg during the period of
probctioni

"pay in the level" means pay drawn in lhe appropriate Cell of thc Le,el as specified in tlie

Schedule-l ;

"pay matrix" means Matrix specified in the Scheduie-l , with L )vels of pay arranged in

vertical cells as asiigned to correspoirding existing pay.band and t rarle pny/scale;

"pay scale as a m€rlure personal to a Gov€rnmenl employec" mcans any Pay slructure

eranied by the competent ;uthority to a Covemmenl employee ' s : measurt personal to

fii.. ftio"t no1 include ACP pay structure or any other lry itructure granted lor

possessing addilional qualification elc:

*n:rv" means lhe amount drawn monthly by a Covemmenl emplo\ re' olhcr than special pfl)

,,i o'"u nt"nr"a in lisu oI his personal qualificalion or his length ol'cn ice' irr thc funcliorral

pril,ir",rt", which has been sanctioned lor a post held by him in substantively or in an

lriciating capacity or in case where no separate functional pay s:al': is sanctioned for lhe

;;;;;iJi;li,; G;;m.err .mplovee 
'onstiturins 

a cadre' in th( pr v scalc Lo shich he is

clltilled by rea.on ofllis position in a cadre;

" pe rson s" m ean s persons who are Covernmen! employees ior th e lul poses of these ru les:

"revised emoluments" means revised pay in the level ofa Go!lrnment employee in thc

revised PaY structure;

"revised pay slructur€" in relation to a post means revissd l€vel in pay nratrix

corresoondins ro the existing Pay Band and Crade Pay or cxisling pay structure oflhe post

unless a diffeienr revised Level is notified separately for lhal posl:

"schedule" means schedule appended to these rules;

Erplanationl

(s)

(h)

(i)

0)

(k)

(l)

(m)

(n)

(o)

(p)

(0
(s)

(t)

(u)

(q)
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(") "substantive pry" means pay drawn by a Government employee on the post 10 which he
has been appoinled substantively or by reason ofhis/her substantive position in a cadre;

Nofe.- A Government employee who has been appointed temporarily to a post while still drawing his salary
irr his earlier pay scale or in any other pay scale except the pay scale prescribed for lhe post on which
h,3 has been appointed, will not be deemed to have been appointed against such posr eirher in the
olficiating capacity or in the substantive capacity for the purposes ofthese rules.

.1. Level ofDosts.

(a) 'l he functional Level ofpost shall be determined in accordance with the various Levels as assigned
to the cofiesponding €xisting functional Pay Band and Crade pay or scale as specified jn pay
Nlatri\ in thc Schedule-l -

(b) V/here the functional pay scale of a post was ? 6500-10500 as on 31sl December, 2005 and
thereafter revised to PB-2 wilh Crade Pay ? 1200 we.f. lsrJanuary,2006, the revised level oithat
pcst applicable w.e.f. lst January,2016 shall be 7 (seven) corresponding to Crade pay ? 4600.
However, where the functional pay scale of a post was less lhan { 6500-10500 and upgraded to
Crade Pay t 4200 on or after lst January, 2006 shall not be covered under this provision of
upgradation, e.g. Pay Scale ofJBT.Teacher was I 4500-7000 and thar of StaffNurse was ? 5000-
71150 as on 3lst December,2005, which were revised to PB-2, Crade Pay { 4200 w.e.f. IsrJanuary,
2006. The revised level ofJBT.Teichgi and Staff Nurse shall be 6 (six) in the nerv pay Matrix
applicablew,e.i lstJanuary,20l6-. ..r

(") The functional level ofthe post of.Lab Technician (General) ofthe Depanment of Health Services,
Heryana shall be Level-6 (six) of Pay Matrix (existing Crade pay ( 2800 to be upgraded to Crade
Pay i 4200 (conesponding Level-6 (six)). ..

(d) Where existing functionalgrade pay ofGroup A post is { 5400 in PB-2 or PB-1, rhe corresponding
revised Pay Level shall be l0 (ten) ofthe Pay Matrix for all the employees appointed on such posts
by way ofdirecl recruitmentor otherrvise subject to the condilion rhat these posts are ofGroup A as
specified in the Service Rulea. . .l

5. Draryalofpay in the revised pay,structure.- . . .'

Save as otherwise provided in these rules, b Coverniient employee shall draw pay in the Level in
the revised pay structure applicable to th6 post toyhich he is appointed:

Provided that a Covemment employee mi!-eibct lo continue to draw pay in the existing pay
structure until the date on which he eims his next increment or until he vacates his p6st or ceases to
draw pay in the existing pay structure.

Provided further that in cases where a Govemment employee has been promoted or apfointed from
one post to another of higher grade pay or scale, between I st day of January, 2016 and ihe dati of
notification ofthese rules may elect lo swilch ovgr to the revised pay structure from tho date ofsuch
promotion, lst July, 2016 or subsequent appoinhent, as the case may be.

Explanation l.-' The option 10 r€1ain the existing pay structure under the provision of this rule shall b€
admissible only in respect ofone existing pay Band and Crade pay / Scale.

Explanation 2.- Where Grade pay of a post has been me.ged with higher grade pay or upgraded, the
employee promoted to such post, between the period from 01.01.2016 and ihe date of
notification, may opl for revised pay structure from a date ofpromotion or lst July,2016
but in that case the existing basic pay admissible in the pay struclure as on 31.12.2015 of
the promotional post shall be taken inlo account.

Explanation 3.- The aforesaid option shar not be adnissibre to any person appointed ro a post for the first
time in Covernment service by direct recruitmeni or otherwiie on or after the Ist d;t ;;
January, 2016, and he shall be allowed pay only in the revised pay structure.

6. Exercise ot oplion.-
(l) The option under the provisos lo rule 5 shall be exercised ,n writing in the lorm appended to rheserules so as Io reach the authority menlioned in sub_rule (2) within rhree months fiom_

(a) lhe dale ofnotificalion ofthese rules; or
(b) the date where revision in the existing

retrospective effecl is made by any order
rules;

pay slruclure and/or rEfi\ation of pa) $ith
subsequent ro lhe dare oI nolification of lhese
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Provided that in thg case ofa Governnrent employee \lho is, on ihe late ofsuch notirlcal;on
or, as the case may be, date of such. ordcr, out of lndia 6ither or letve or deputation or
foreign service, the said option shall be exercised in writing so as to reach the said authority
within three months oflhe date ofhis taking charge ofhis post in ln lia;
Provided further $at where a Covernment employe€ is under sucp,.nstorr on th. lsl day ol
January, 2016, the option may be exercised within three months ollhe date of his return to
his duty ifthat date is later than the date prescribed in this sub-rule.

(2) The option shall be intimated by the Covemment employee to the Head ol hij office alongwith ar,

undenaking, in the form appended to these rules.

(3) Ifthe intimation regarding option is not received within the time mentioned in sub-.rule (l), rhe
Covemment employee shall be deemed to have elected to be governed b), ihe revised pay structure
w.e.f. the lst day olJanlary,2016.

(4) The option once exercised shalt be final.

Note l.- Persons whose services were terminated on or after the lst January,2016, and laho could not
exercise the optiorr ivithin the prescribed time limit, on account ofdeath, di ;charge on the expiry of
the sanctioned post, resignation, dismissal or removal on account ofdiscirlinsr/ proceeding. shall
be entitled to exercise option under sub-rule ( l).

Not€ 2. Persons who have died on or aller the Ist day ofJanlary,2016, aird coultl nct exercise the option
within lhe prescribed time limit are deemed to have opted for the revised ply structure on and fiom

. the lst day of January, 2016, or such later date as is most beneficial to their dependents, if the
revised pay structure is more favorable and in such qrses, necessary actior fcr paymenl of arrears
should be taken by the Head ofoffice,

Note3.- Persons who were on eamed leave or any other leave on lst day ofJanu.ry, i:0i6 which entitled
them to leave salary shall be entitled to exercise option under sub-rule ( l).

7. Fixation ofpay in the revised dry structure,-
(l) The pay ofa Covernmenl employee who elecrs or is deemed lo have eleJlcd under rule 6 lo bc

govomed by the revised pay structure on and from the lst day ofJanuary,2116, shall, unless in any
case the Government by special order otherwise directs, be fixed separately in respect of his
substantive pay in the permanent post on which he hqlds a lien or wouid hav: held a lien ifit had not
been suspended. and in respect ofhis pay in omciatihg post held by him. n rhe following manner
namely;-

(A) In the care ofall empluyees-
(it the pay in lhe applicable Level in lhe Pay Matrix shall bc the pay )bta.ined hy ullipl)iIC

the exisliDg basic pay by a fdctor of2.57, round€d ollto the neares rupee and the figure s.,
arrived at will be locatcd in th0t Level in the Pay Matrix and if iuch an idenrical figure
corresponds to Jny Cell in the applicable Level of lhe Pay Matrii:, the same shall be the
pay, and if no such Cell is available in the applicable Level, the 1,ay 51'tu11 be fixed at the
immediate next higher Cell in that applicable Level ofthe Pay Matr'x.

PB- I

{ 2,400

< 10,r 60

{ 12,560 ( 10,la3+ir,400)

{ 12,279.20 {n) rncied offto 12279)

Level 4

< 32,300

I

2 Exisling C.adc Pay :

3 Existing Pay in Pay Band

4 Existing basic pay

5 Pay after mulliplication by a fitment
factor of2.57 : 12560 x 2.57 =

6 Lcvel ccrrespondirg to CP 2400

Revised Pay in Pay Matrix (eilher cqual
to or next higher to ? 32279 in Level 4) :

7

lllustratiod:
Existing Pay Band:
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(iD

iiiu1Lr-4!!on-2-

'i, here Crade Pay has been merged wilh higher Crade Pay or upgraded, the basic pay as on
lst January,2016 in the pre-revised.pay struchrrc (as before merging) shall be taken into
account at the tinie of initial fixation bf pay from unrevised to revised pay struclure
adopiing rbove said lormula, as clarified in rhe illusrration 2 below:-

l\'lr, T wa5 drawing Grade Pay { 3600 as on'llt January, 20t6 while working on rr post of
Assistant. The functional Crade Pay bf this post hos been merged ro { 4200 and lhe
ccrresponding Level is 6 in lhe Pay Marix. fiis pay in the revised level shall be fixed as

under:-

Gr:rrte Pr! r 900 2000 2400 2800

Levels

I

I 2 l .1

I8000 19900 21700 25500 19200

2 18500 20500 2)40t) 26100 10100

3 2t100 21100 27r00 I1000

.1 19700 21700 21300 27900 3 r900

5

6

20300 12400 24500 23700 -r2900

20900 21t00 25200 29600 11900

7 21500 11300 ?6000 10500 34900

22t40 24500 i t400 I5900

9 22800 25200 2'7 600 32300 17000

l0 23500 26000 28400 18100

ll 24200 26800 29300 34300 39200

t 49,000

I PB-2Existing Pay Band

? 3,600

J Crade Pay afler merger { 4,200

4

Existing basic pay i r 8,600 (r5,000 +3.600)

6 afi€r mLrltiplication by a fitrnent factor of
't

t 18,600 x 2.57 - 47,302

'7 LeYel corresponding to GP < 4,200 : Level 6

el

de Ply cP 2800

Level S

GP 4200

l,evel 6

cP ,1600

lievel T

I 15,100 1.r900

I

292.00

30t00 l

l
36500 .16200

3 t000 3'7 6A0 47600

31900 :1900018700

1800

r9100

26800

33300

2

4

2. Existing Cradc Pay : (merged *irh CP { 4200)

Existing Pay in Pay Band : t t5,000

5.

3. Reviscd Pa) in Pay ivlatrix (either equal to or
ttefl hi8her to < 47,802 in Level 6) :
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) 32900

6 33900

7 34900

I 35900

9 17000

IO 38100

II 19200

t2 40400

l3 41600

42800

39900

4l100

42300

43600

44900

46200

47640

49000

50500

52000

GP 4600

Level 7

44900

46200

-s0500

s2000

51600

55200

56900

58600

60100

6,1I00

66000

(iii)

lllustrAtion 3:

WheJe a_Covemment employee has been promoted between the FeriJd from Ist January,
2016 .nd the date of notification, ro a post the Crade pay bf whic t has becn merBed wiih
higher grade pay or upgraded, opt for revised pay structur€ flo n I date laler than lst
January, 2016 but in their case the pay s[ucture as on -11st Decemb jr, Z() lS of the post held
by him on the date oloption shall be taken into account, as clari i€( in the illLrstrarion j
below r-

Mr. P lvas^working as Labour lnspector in the grade pay ofl 360t ^. llo waj protnoted to
the post ofLabour Officar in cp-4200/- w.e.f.01.08,2016, rhe Ct o.r:he port of Lubow
Officer is upgraded from CP.4200/- ro Cp.4600/- w.e.f. ist Januijry, ::016 , Mr. I opred
revised pay rules from the drre of promotion. Ths pay of Nlr. i ivill be fixed in the
lollowrng mannet:-

Pt -2

t 113,:rD0

( l,),?00 + 3,600)

0 r 08.2016

t , .20,)

t.,600

2010(t+,llQg = 24699

a { 4.r00

49000

l
Ex ,stilr of ol onalp grade ,npay pro post:

('

1 Pay fixed as Labour Oflicer after multiplication by the
fitment facror i.e. (24,600 x2.57=< 63,222 hLevel-7 ).

Grade Pav

Levcl

GP 4200

Level 6

I 35400

2 36500

3 37600

1 38700

5

6 4l 100

Lcvel-8

47600

52000 55200

62200

l4

GP 4800

I

47600 | SOsOO

49000 I 52000

39900 s05oo I s:ooo

Exisling Pay Band :

Existing pay as on 01.07.2016 as Labour lnspector:

Date ofpromotion :

Upgroded grade pay ofprontolional post:

Pay as Labour Officer on 01.08.2016 in the pay strucrure
as on 31.12.2015 i.e. PB-2, Crade Pay 4200
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(i, If the minimum pay or the first Cell in the applicable Level is more than the amount
arrived at as per sub-clause (i), (ii) or (iii) above, the pay shall bc fixed at minimum pay or
the first Cell ofthat applicable Level.

(B) In lhe case of Medical Officers in resp€ct of whom Non-Practicing Allowance (NPA) is admissible,
the pay in the revised pay struclure shall be fixed in the following manncr:-

(i) the existing basic pay shall be multiplied by a factor of2.57 and the figure so arrived ar
shall be added to by an dn'iounl equivalent to Deamdss Allowance on rhe pre-reviseil Non-
Practicing Allowance admissible as on lst day ofJanuary,20l6. The figure so arrived at
will be located in that Level in lhe Pay Matrix and if such an identical figure corresponds
to any Cell in the applicable level ofthe Pay Matrix, the same shall be the pay, and if no
such Cell is available in the applicable Level, the pay shall be fixed at the immodiate nexl

. higher Cell in lhat applicable Level ofthe iay Malrix;
(ii) lhe pay so fixed under sub-clause (i) shall be added by the pre-revised Non Practicing

Allowance admissible on thB existin& bisic:pay until further decision on rhe revised rates
ofNon-Practicini Allow;nc;. , '--, '1

Iflustr;tior:4: ' 
' :r/

7 42300 51600 56900

8 .13600 55200 58600

9 14900 56900 60,100

l0 ,16200 511600 62100

II 47 600 60400 6'1r00

I2 49000 61200 66000

ll 50500 fi8000

l,l 52000 4,6000 70000

l. PB-]

Existing Cmde Pay { s,400

Existing pay in Pay Band < 15,600

+ Existing brsic pay : ( I r,000

25%o NPA on Basic Pav < 5,250

6 DA on NPA @ 125%: < 6,561

7 Pay atier multiplication by a frtment factor of
2.57 : 21,000 x2.57 = 53,970

< s1,970

8 DA on NPA : < 6,s61

( l25olo oI5,250)

9 Sum ofserial numberT and 8 = 160,531

!0. Level corresponding to Crade Pay I 5400 (PB-l)

Revised Pay in Pay Matrix (either equal to or
next higher 1{) <60,540 in Level l0) :

Level I0

IL { 61,300

{ 5,250

li. Revised Pay + pre-revised Non Praclicing
Allowance:

{ 66,5s0

6{100

Existing Pay Band :

2.

3.

5.

t2. Pre-revised Non Practicing Allowance :
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5400 660t)

1l

67-t0o

69700

71800

74000

7 620A

78500 91,100

Note l.-

Not€ 2.-

Not€ 3,-

Note 4.-

A Covcrnment employee who is on leavc including Study Leave on the lrt day ofJanuar-v, 2016,
and is entitted to leavc salary shall be entitled to pay in the revised pay slructure frolrr lst day of
January,2016 or lhe datc ofoption lor lhe revised pay sfucture.
In case ofGovernment employee under suspension. he shall continue lo dra r . sLbsistence aliotvancc
based on existing pay sffucture and his pay in the revised pay structure will ,e r,ub_jecl ic filtal orCer
on the pending disciplinary proceedings or otherwise a final order, * rn" 

"u., 
n,av be.

Where the'existing emoluments' exceed the revised emoluments io $e cise ula any Covemmert
employ€e, thc diffcrence shall be allowed as personal pay to be absorbed in I lture ilcreases in pa).
Where a Ouva tmcnt enlployoo is in receipt of personal pay immediar,.ly bcfore the dale of
notification of these rules, which togethi:r with his existin[ emolumeJ:ts exceed rhe rcvisecl
emoluments, thcn the difference representing such excess shall be allowel tJ such Covernlnenl
employee as personal pay to be absorbed.in future increase in pay_

(a) Where in the fixation ofpay under sub-rute (l), the pay ofa Covc nnrent employee, who.
in the existing pay structure was drawing immediately beaore the lst day ofJafluary,2016, more
lay than another Covernment employee junior to him in the same cadre, grts lixed in tll!: reviscd
pay structure in a cell lowc, than that ofsuchjunior, his pay shall be steppe I r.l I to the same oell in
Ihe revised pay \tructure as thot ofthejunior.
(b) ln case where a senior Covemment employee promoted to a higher poit before the lst day
ufjanuary, 2016, draw6 less pay in lhe revised pay structure than hisjunior who is prontoted to the
higher post o[ or aller rhc Ist day ofJJnuary,2016, the pay ofthe senior Oovertrment employec
shorld bc stepped up to an amount cqual to the pay in the pay siruclurc as fi! cd for his junior in ihar
higher post. 'l he stepplng up slr.ruld bc iJuIE wirh cffccl from rh6 dats gf I rorn otion of the ,lunior.
Covemment entployee.

The stepping up under (a) and (b) above shall be done subjeo( tu rhc fuIfi lmDnr of rhc foll.wing
conditions, nanrely:-

both thejuoior and the senior Government employees should belong to the :.i.mr! ea,lre and th. posts
in which they have been promoted should be identical in the same cadre;
the existing pay structure and the revised pay structure of the lowcr and hig rer posls in wirich rhey
arc entitled lo Jra\r pay should be samc:

the senior Covernmcnt employee at the time of his promotiu[ should ha\r be:n dralring cqlrai (ii
more pay than that ofthejunior;
the anonraly is directly as a result ofthc applicalion ofthe provisions of Civ l S:.rvices Rules cr ary
other rule or order regulating pay fixation on such promotion in the revised p ry jtructure:

Provided that lfthejurrior officer was drarving mors pay in the exjsting pay :tr[rdure than the senior
by virtue of any advance increment(s) or otherwise granted to him on a personal neasure, the
provisions ofthis sub-rule shall not be invoked to step up the pay ofthc senir r oificcr.
(c) Afler.e-fixationofthepayoflheseiioremployeeinaccordance.virIctause(a)and(b).
he shall be entitled to the next incremenl on cornpletion of his required luililying service with
eff'ecl lrom the date of re-fixalion ofpay.

Note 5.-

(i)

(ii)

(iiD

(iv)

Crnde I'ay

l,evels l0

I 56t00

2 5 7800

3 59500

4 61300

5 63t00

6 65000

1600

t2

81200

81600

86 i00

3E700

78800
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th,, cells and on grant olincrement, hi s basic pay will be { 33,300

Crad€ Pjrv t800 1900 2000 2,100

Levcls 3 ,t 5

I 'rsb00 r9900 2t700 25500 29200

2 18500 20500 22400 26300 30r00

l 19100 2l t00 23100 27t00 11000

23800 27900 I1900

5 20300 24500 28700 12900

5 20900 23100 25200 29600

't 21500 23800 26000 10500 3,1900

8 22100 '24500 26800 I I400 35900

9 25200 27600 32300 17000

IO 23500 28400 18r00

tl 24200 26800 29300 34300 l9:00

8. Fixation of pay of employees ,ppointed first time in Government service by (tirecl recruitm€nt or
otherwisc on or after lsl day ofJanuary,20l6.-
The pay ofemployees appointed first time in sewice by direct recnritment or otherwise on or after lst day
ofJanuary,20l6 shall be fixed at the minimum pay or the first Cell in the Level, applicable to lhe posr to
which such employees are appointed:

Provided that where the existing pay ofsuch employee appointed on or after lst day ofJanuary,20l6 and
before the date of notification ofthese rules, has already been fixed in the existing pay strucruie and if his
existing emoluments happen to exceed the minimum pay or the first cell in rhe Level. as applicable to ihe
post to which he is appointed on or after lst day ofJanuary, 2016, such difference shall be paid as personat
pay to be absorbed in future increments in pay.

9. lncr€ments in Pay Motrix.-
The increment in the pay mahix shall be as specified in the verlical Cells of the applicable Level in the pay

. Marix.
Illustrfltion 5 i

An employee in the Basic Pay of{ 32,300 in Level 4 will move vertica v down lhe same_ t,evel in

10. Date ofnext increment in the revised pay structure.-
(l) There shall be two dates for grant of increment namely, lst January and lst July of every year,

instcad ofexisting date of lst July:
Provided that an employee shall be entitled lo only one annual increment eilher on lst Jantrary or
lst July depending on the date ofhis appointment, promotion or grant of financjat upgradation.
Provided further thd a Covernment employee who does not complete six months quali$,ing service
before lhe dale of nomal increment due on lst July or lst Janu;ry, as lhe case may be, his da;e of
n€xt increment shall be changed to lst January or lst July and shall be granted subject to
admissibility.

(2) The increment in resp€ct of an emproyee appointed or promoted or granted financiar upgradarion
during lhe period between the 2nd. day ofJanuary anj tst day ot Lluty lUott inclusivefshalt begranted on lst day ofJanuary andjhe incremenl in respect ofan employee appointed or promofed
or granted financial upgradation during the period between the Zna aay oiirty ana tst aay oi
January (both inclusive) shall be granted on lst day ofJuly.
(a) ln case ofan employee appointed or promoted in the normal hierarchy during ihe period

between the 2nd day ofJuly,20l6 and the lst day ofJanuary,20l7, the first increment

2800

l'

4 19700 I u rzoo

22400

33900

22800

26000 33300
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shall accrue on the lst day ofjuly,2017 and thereafter it shall acrrue after one year on
annual basis.

(b) In case of an employee appolnted ur promotcd in the normal hierarchy,during the period

between 2rd day of January, 2016 and lst day of July, 2016, \/hc, did not draw any

increment on I st day of July, 20 I 6, the next increment shall accrue on I st day of January,
201? and thcrcafler it shall accrue after one year on annual basis:

Provided that in the case ofemployees whose pay in the revised pay structure has been fixed as on

lst day ofJanuary, thc ncxt incroment in lhe l,evel in whi'ch thc pay was so fixed as on lsl day of
Jr0uary, 2016 shall occru.r on lst day olJuly. 2016:

ProvidedfurtherlhatthcnextincrementafterdIawalofincrementonlstdayrf.luly.20l6shall
accrue on I st day ofJuly,20l7.

Fixatio ofpry from a date subsequent to the lst dey ofJanuary,2016.-
where a Covenlment employee continues to draw his pay in the exisling pay skuciure is brought over to
the revised pay structure from a date later than the lst day ofJanuary,2016, his pa" fiom the later date in
the revised pay structure shall be fixed in accordance with clause (A) ofsub-rule (l ) lf rule 7.

Fixation ofpay on reappointment {ft€r the tst day ofJanuary,2016 to a post h(ld prior to that
det€.-
A Government employee who has ofliciated in a post prior to the lst day ofjanurry,2016, but was not
holding that post on that date and who on subsequent appointment to that post dra$l pay in the revised pay
structure shall be allowed the benefit of the provisions in Civil Services Rules to ll e extent it would have
been admissible had he bden holding that post on the lst day ofJanuary, 2016, and ha(l dected the revised
pay structue on and from that date.

Fixation ofpay or promotlo onorafterlsl day of Janunry,2016.- The fix3tion of pay in case ol
promotion fiom one post to another in the higher or identical Level ofrevised pay ilructure shall be made
in the following maDner, namely:-

(i) One increment shall be giten in lhe Level from which the employee is pr,,moted and hc shall be
placed at a Cell equal to the figure so arrived at in the Level ofthe posl to which promoted ind if
no such Cell is available in the Level to which promoted, he shall be placc( at the next higher Cell
in thrt Level.

(ii) On enhancement in presumptive pay of fccdcr post due to incrcnrint or otrerwise while working
on promollonal port, thc p8y of promotional post shall be re-fixed as if t re :ncumbent has been
promoted on the date ofsuch enl,ancemcnt, iI lt ls arlvontigcous to hint, !5 pr,lvidcd'in rule 4.14
i2) of Punjab Civil Services Rules VolUrl)c-l P6rt-1, opplicable prinr to l gth Jult/ 2016 and Rule 2l
of Haryana Civll Serv iues (l,ay) Rules ?016, applicable from l9th July, 20 16.

lllustration 6: Fixation ofpay of Mr.'A'on his promotior froln Level T to Level S

Level 7

I 52,0rll

01.07.r2ll(;

01.02.r1016

Level 1

153,6t0

? 53,6t 0 (i,ither equal to or
next hilh€r to { 53.600 in
Level t )

0t.01.10t7

I 53,6( 0

HARYANA COVT. CAZ. (EXTRA.), OCT.2S,20r6 (KRTK.6, l9l8 SAl. Al

Il.

12.

t3.

Lcvel ofpay of feeder post :

2 Basic Pay in the Level of feeder post as on 01.01.2016 :

l Date of next incremert

Date ofpromotion from Level 7 to Level 8,1

5 Level ofpay olpromotional posl

Pay after adding one increment in Level 7 offeeder post

'7 Pay as on the dale ofpromotion in the Level of
promotional post i.e. Level 8:

Date ofnext incremenl in the Level 8 ofpromotional post

9 l'resumptiv€ Pay ofthe feeder post as on 01.O7.2016 aftet
adding one normal increment due on that day.

l.

8.
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10 Re-fixation ofpay olpromotional post due to enhancement
in presumptive pay offeeder posl as per provision in Rule
4.14(2) ofPb. CSR Volume-1, Pan-1.

{ 55,200

]l Date ofnext incremenl 0l.07.2017 and so on

,1200 4600 4800

Levels 6 1 3

I 15400 47600

i6500 16200 .+9000

3 37604 4'7600 50500

.l 18700 49000 52000

5 39900 53600

6 4t IO0 52000 ss200

53600 56900-t

'' l
i:

Illustration 7: Fixstion ofpay on prcimotion ofan emptoyee Mr. B from Level 4 (o Level5

l

Level ofpay offeeder post : Level 4

2. { 27,900

IDate ofnext increment 01.07.20r6

t+ < 28,700

) Date of next increment 01.07.20t7

5 Date ofPromotion 01.12.20t6

6 Level ofpay of promotional post Level 5

Pay after addinq one increment in Level 4 offeeder post { 29,600

Pay as on the date olpromotion in the Level of
promotional post i.e. Level 5 :

< 30,100

9 Date of next incremenl

Crade Pry 2{00 2800 J200

Levels I 5 6

I 2i500 29200

2 26100 30100 36500

27100 31000 17600

,1 27900 3 t900 38700

5 32900 i9900
6 29600 33900 I l]00
7 30500 34900 ,12300

I.

Grade Pay

44900

2

50500

42300

15400

3

28700

Basic Pay as on 01.01.2016 in the Level offeede. posti

Pay on annual increment as on 01.07,2016' I

7.

8.

01.07.20!7 and so on.
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Illustration 8: Fixatior! of pxy on promotion in id€nticay same level after merger:-
Before 01 0r.2016, rhe crade pay of schoor principdr was { 6000 and Gr;rdc pay of prcmoticnal
post namely Diskict Dducation Offioer \vas { 6400,

Now, Crddb Poy of{ 6000 snd T 6400 gf all the J,osts have been merged whlr Crade pay ( ri600 antl
the feeder and promotional posts have come in identical Leve! I l. Piy of a Principal on promotiotr
as Distri!t Educatlon Ollicer rvill bc fixed as rrnderi

Lcvel ll
t 88,400

01.07.201't

31.08.2016

Level I l

{ 9 t,100

01.07.2017 a[d so on

6600

1l

67700

69700

7r 800

74000

76200

78500

300(x)

1tr00

12

78800

8 t200

s3600

86t00

9140i)

94 t00

96900

99800

101300

r05900

109t00

83300

85800

884UU

9t I00

(iiD ln the case of Goyernment employees receiving Non-pmcticing Allowancr, tlteir basic pay plus
Non-Practicing Allowance shall not exceed the average of basic pay of the revised scale .ppiicable lo lhe IIAC
Level (l 2,24,100) and thc Lcvcl of the Ch ief Secrelary (? 2.25,000) rlh iuh comes to a 2,24 5.5,:.

14, lvlodc ofpnyme[t ofarrears ofpny.-
The arrears shall be paid in cash, preferably during the cufient financial year 2016- 17.

Explanation:-

For the purposes of this rute:

(a) "arrears ofpay" in relalion to a Government employee means the difference oet,,reen:

the aggregate ofthe pay aird deamess allowance to which he is en!itled on ac.ou1,1t ofthe revision of
his pay under these rules. for the period effeclive from rhc tst day of ]rnlary,2016 and rhe
aggregate ofthe pay and deamess allowance to lvhich he would have been lntitled (lvhether such

l Level ofpay of feeder as well as promotional post :

Basic Pay as on 01.07.2016 in the Level of principal

3 Date ofnext increment

Datc ofprollotion as DEO

Level of pay ofpromotional post

6 Pay after givirg oxe increrbcnt in Levol I I offeedet
posl

7 Date ofncxt ,ncrement

Gmdc Prv 5400

Level

I

2 78005

3 59500

,1 6t300

5 63100

650006

'7 67000

8

7t 100

l0

9

?3200

ll 75400

I2 77700

l0

56r00

88700

69000

I

93800

2.

,1.

5.
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(b)

pay and dearness allowance had been received or nol) for thal period had ltis pay and allowances

n,Dt been so revised;

The lnterim Relief < 2,000/- (Two thousand rupees only) per month paid to Croup C and D

ernployees is discontinued from lst January,2016 and the same paid fronl 01.01-2016 onwards

shall be recovered from them.

The Risk Allowance ofRs. 5,000/- (Five'lhousand rupees only) per monlh granled 10 the personnel

of Haryana Police and Prisons Department Hsryana vide instructions dated l9th December, 20lJ
shall be continued till such time as may be separately ordered by lhe Governmenl.

(c)

15. Overriding elfect of rules.-
The provisions of civil Services Rules or any other rules made in this regard shall nol, save as olherwise

proridad in these rules, apply lo cases where pay is reBulated under these rules lo the extent thei are

inconsistent with these rules.

16. Power of relax,-
Where the Covemment is satisfied that the operation of all or any of lhe provisions of these rules calses

undue hardship io any particular case, it may; by order, disp€nse with or relax the requirements of thal rule

to such extent and subject to such conditions as it may consider necessary for dealing with the case in a just

and equitnble manner- . .. ,l
Note.- Ttre relaxation so granted under this rule shall be deemed to have been given depending upon the

rnorit of such class and categories ofCovommenl employees and therefore, will nol amount to any

discrimination with other class and categories ofCovemment employees.

l?. Power to rnrke {ddition or deletion etc.-
Where the Covemment is satisfied that there is a necessity to make additions or delete any class or

categories ofposts or change the designations and structure of pay eilh€r permanently or temporarily in lhe

schedules ofthese rules, the Govemmint will be competenl ro add or delete or change such conditions. The

provisions ofthese rules will apply on such idditions or deletidns or changes as the Covernment may direcl

6y specific orders or in the absence ofthat allthe prdi,isions ofthese nlles shall apply as iflhe changes were

made.

18. Int€rpretition.- . ,. ',,"
Ifany question arises relating to the inrerpr€tation ofany oflhe provisions ofthese rules, it shall be referred

to the Fina ce Departmenl through lhe Admihihr-aiive Department concerned.

19. Residuaryprovisions.-
In the event ofany general or special circumstanc€ which is nol covered under these rules or aboul which

certain inconsistency comes to the notice, the matter shall be refened to fhe Covernment and Covernmenl

will prescribe the conditions to be followed under such circumstances. Such conditions as prescribed bi lhe

G ent under this rute shall be deemed to be part ofthese rules. Further, ifthe Covernmenl is satisfied

there is a requirement to prescribe certain additional conditions under lhese rules, the Covernment shall
be such conditioris and such additionat conditions as prescribed by lhe Governmenl under this rule

I be deemed to be the part ofthese rules.
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SCHEDULE . II
Form of Option

[See rule 6]

* (i)

* ( ii)

hercby elect the reviJed pa,v structure with
effcct fronr !slJanuary,20l6.

I,
slructure ofpay ofmy substantiveT officiating post menti

hereby elect to conli,t re on the exisling pay
oned belorv xntit:

* The date oftny next incremenl;

I vacatc or cease to draw pay in the existing pay structure;

lhe dale ofmy promolidn to _

Present pay stucture

Signature

Name

Designation

Officc in which employed_-_

* To be scored out, iftlot applicablc.

Date:

Station:__


